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THE GUIDE USED IN OUTLINING THE PROPOSED STUDIES 



DEsioi pce cmm choice*- 



I, statement of -the proT)!^ 

!Tbe problem is one of inaieqcaate information on the part 
of students in order to make realistic tentative career 
decisions -while in school— and in time to receive vocational 
•jraining idiile in the public secondary school# There is a 
responsibility on the part of the school system to provide 
this information# 

The problem not only involves providing students with 
adeqjiate information but would logically transcend 
into changing seme misconceptions on the part of 
parents or others who mig^t influence students in 
occupational choice# 

This is a problm because the large majority of students in 
the large-city systems (6o to 7W do not go on to advanced 
academic training and are seeking entry level mplo;vment 
Immediately upon graduation frem high school# To midce his 
high school experience more meaningful, this career choice 
must be made in time to receive adequate training# (This 
does not Imply that student will not change careers In the 
future)# 

Student, school, employers,^ parents, and society in general 
are all /affected if a waste in talent occurs because of lack 
of information and occupational guidance. 

At present many of the avenues used for the presentation 
of occupational information to s-fcudents are of a "helter- 
skelter” or unplanned nature. These may include career 
day programs, in class vocational guidance by subject or 
vocational teachers, vocational counselors (in the few 
areas -where they exist), regular counselors to a limited 
degree, heme room situation, career -units in academic 
subjects such as Social S-tudles and English, field trips, 
part time or cooperative work experience and by other 
informal methods. 

II. Purposes and objectives 

What if any are the desired behavioral objectives? What 
do you predict the results will show? 

The general purpose iss 

To provide the student (college bound or vocational) 
with adequate career and occupational information 
with the hope that this information will -then be 
used in making career choices. 
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II, Purposes and objectives - continued 

A more specific objective would bet 

I To provide the methods and procedures by which this 

information may reach the student and to determine the 
proper timing and eqpproaches, 

!Ehe behavioral objectives desired inc3ude: 

(1) Self-realisation iKrtential on the part of the 
student in terms of matching abilities with career 
regipirements, 

ear< 

(2) Greater motivation on the part of the student to 
stay in school to pursue self-formed objectives, 

( 3 ) Better attendance at school, 

(4) Successful job-entry and growth# 

( 5 ) More satisfied ea^loyets faad aaployers. 

III, Procedures needed to achieve the objectives 



This would be defined as an action-research project or 
one leading toward the continuum of action research. 



i 

ihase I, Design instrument and gather data pertaining 
to present methods of presenting st’idents with 
occupatlcmal information, (What they actually 
know at different intervals of school life). 



(a) Pomal methods, 

(b) Informal methods. 

Phase II, Analise and Interpret data and formalize pilot 
programs, Rpovide feedback to those involved in 
making plans. Develop a denonstrative project. 



Ihase III, 
IV. 
V, 

tjrr 



Implementation of model, 
fivsluation and dissemination of Information, 
Adjustments necessary to overcome limitations of 
study 9 etc. 

Decisions— as to expansion of the program, etc. 



This would be a one city effort with two or more schools being 
involved. Testing would be in one city for ease of coordination 
but would be of application to aU cities, \ 



The subjects should be those students selected for the study 
in the pilot schools. Emphasis on students below Uth grade 
but with all years down throui^h middle school (6 throua^ 12) 
being involved. 




Ill, Rroccdures needed to achieve the objectivea 

Instrwmmti iwuld need to be develo(pod to determine if atudente 
subi) acted to the pilot program actually do receive more occupa- 
tional Information than those students lAio have not had the 
same procedures available to tham, 

(note) a separate study could be ccmducted to determine 
if students do ma)ce more realistic career choices ifhen 
provided i^dth these tout materials or if their horizons are 
materially enlarged in respect to idde variety of potential 
careers. 

Blase 1 could begin anytime* At least one year wm3d be 
needed for the planning stage for the collection of data and 
the development of the model* for proper Irqplementation and 
evaluation a 4 or 5 year longitudinal study irould be in- 
volved* 

The outcomes could be evaluated by a measurement of Increase 
of occupational information possessed by students participating 
in poroject. (itre-test, post test, controlled group or other 
designs}* 

The pilot and/or demonstration phase could be carried out in 
any urban area in idiich a large nuaaber of students are non- 
college bound* 

IV* Resources 

(a) Survey of current literature is needed to determine 
specialists idio have dcme considerable study and iirlting 
on the topic of occupational choice (ex* Ginsberg). 

(b) Possible agency or instituti(Xi assistance ml^t be obtained 
from colleges and universities, ERIC (information retreival 
centers) The Center for Vocational and Technical Mucation, 
The Ohio State tMversity* 

(c) The foUcsdng are possible funding sources} 

1* local school districts (researdi and pupil 
services funds). 

2* Federal m^ogrms* 

3* State ancillary funds* 

4* Foundations (Ford, other). 

V* Results 

(a) Ihati are the expected outcomes? 

(h) Bm irUl they be implamented? 

(c) Itio takes the lead on getting the findings into 
practice? 

(d) Hoir will the big city vocational education jarogram 
benefit? 
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(e) Hw id.ll the students benefit? 

(a) Expected oatcciiieg 

Ibqproved and more effective methods of 
providing occupational information to 
students* 

(b) Steps for 3 aplemmrfeation 

DisB«Binati<»i of results* Conduct pilot effort* 
Provide a set of guidelines* 

(c) Program benefits 

More motivation <m part of students* Better 
acceptance of vocational prograois on the part 
of industry* 

(d) Student benefits 

A more knoirledgeable basis for career decisions* 
Self-realisation and Increased awareness on the 
pa3?t of the students* 



* This proposed study of a big city problea in vocational education 
was drafted by the follosing individuals at the Research Traiidng 
Institute, Denver, Colorado, Deceiver 5 - 9 t 19661 

Mrs* Xiois A* Inxner, Supervisor 

Business Education and Distributive Education 
Httsbur^, l^sylvania 

Mr. Haig MarashHan, Reglcnal Ocoupatimial Center 
Torrance Unified School District 
Torrance, California 
Dr, Qfdl U Richardson, 

East Central Illinois Educational Center 
Charleston, Illinois 
Mr* Carl Rdberts, 

Colorado Deparlmient of ftaplo^ent 
Denver, Colorado 



EARsz and sEXEcnm 

HIOCKDUBSS TO mim A OREAim DECSREB OF SUCCESS IN 
STSCCmm VOCAnONAL H10GRAMB<‘ 



!• statement of the prohlen 

The prohlem ie that of proper stiident selection to 
asBiare a greater degree of success in vocational 
programs end on the Job* 

This is a problem throufi^out the entire vocational 
education program. The problem is unusual because 
a majority of the students are affected either by 
In^roper counseling or erroneous selection. 



XX. Hirposes and objectives 

Rarposes To develop and test a practical process which 
win facilitate realistically the identification of student 
potential, in terms of interests, attitudes and capabilities, 
and which in turn could provide a sound basis for guidance 
prior to entrance in vocational programs. 

Specific objectives : 

(a) Develop valid early identification procedures. 

(b) To assure success in program rather than failure 
resulting from misplacement. 

(c) To encourage a realistic approach by student to 
their limitations. 

(d) To provide means whereby the student plays a 
more active part in program selection. 

Behavioral ob.lectivei s 

(a) To develop an attitude of belongingi self 
worth, and acceptance within student. 

(b) To provide knowledge that students efforts are 
wortlndiilei respectablei and self-rewarding, 

(c) To increase positive acceptance of vocaticMial 
education in rsoci'ety in which he lives. 



XII* Procedures needed to achieve the objectives 

(a) This should be a multiple city - multiple state 
effort. 

(b) Xt should be a longitudinal study involving all students 
(6 year minimum). 

(c) Mtaiurements need to be developed and used with 7th 
and 9th graders to depicts 



III. I^ocadores ntedtd to achieve the objectives - contimed 



1. ^itiadei for specific skill sreas. 

2. Interests and attitiades toirerd skill areas* 

3* Self salesRianshlp. 

4. Social values idthin cewaunity. 

I 

(d) Hlot efforts vrould need to be carried out in at least 
one school per state* 



IV* Resources 

leap comprised of s 
Acadepiclans 
Vocaticmal educators 
Rsychopetricians 
Sociologists 
Psychologists 
Industry 



V* Results 

(a) Ispected outcomes s 

1* Bevelpp selection procedures leading to 
e^ropriate vocational placpnent* 

2. Develop attitudes of iforth on the pert of the 
student, parent, teacher and copmunlty. 

3. Lead to a greater degree of successful job 
placepent* 

(b) Laeplenentation s 

Inplep^ted by state exd local administration idth 
primary leadership by the Quldance Counselor. 

(c) Program benefit s t 

Retention of students until public educatlm is 
oomplitid or until set of skills obtained* Decrease 
in unemp3Loyment« 

(d) Student benefits } 

Dipocratio educational 0 |^?ortunity guaranteeing a 
greater degree of auocess in educational programs 
and vocational placament. 



*Sil'« prpi^iM «tudy of a big city 3 ?robl«m in vocational odncaticm 
vai draffcad following individuals at ^a Easaaarcb aifainlng 

!&iBtitute^ Ban^Ti Colc«pado, Bacpd)ar 5-9> 19ws 

ISp. Arlynn 3). Andarson, 

Oolorado Stata Bnivarsity 
Bamrar, Coloarado 
Mr# Charlas Wa. Bassa, Biractor 

Vocational and Adult Wucaticm 
lonngstown City Schools 
Toungstowni Cbio 
Hr* lfel<Mccp i. Bstradaf 

Biraetor of Vocations! ISducation 
Ca^pball U. H* S. B., Calif omia 
Ifiss Basbara iTana OaxTett^ 

Biaracton of BasaarCh 
Borbsmouth City Public Scshools, 

Virginia 



USING OCCUPATION TASKS 
AS A VEHICIE PCR FACILITATING BAiXC EDUCATION 
AND OCCUPATKmAL IfiARNiiG* 

^ . The project la influenced .’byittoe^maj or I deees (l) business 

end industry people continue to criticize the product of vocational 
' ' proi^am .with "Your students can't cocinunicate, can't cdoaputey can’t 
solve problenm"; (2) the essence of luajor thought on goals of educar* 
tion may be summed by Woodring's words that the end product of an 
educational experience> regardless of the content, is the ability 
to make wise decisions and to catnmunicate those decisions j and (3} 
with appropriate strategy, the lag from innovation to wide acceptance 
by schools has been decreased, e»g« "new” mathematics program was 
a?2cepted by 75 percent of the schools in Allegheny County and 
West Virginia within five years. 



1. Statement of the problem 

The problem is one of providing a model for developing 
curriculums in numerous occupational fields in which the 
job task becomes the vehicle for contributing to basic 
education: problem solving, communication, computation, 
and relatedness of the occupational task to the social- 
economic scene in which a pupil functions. 

Evidence of the problem is expressed by many employers 
in most occupational areas who isidicate that students, 
with or without occupational skills, are frequently 
deficient in basic educational competence to justify 
their employment ©nd/or advancement, with or without 
training. Further, students frequently lack the basic 
education skills to participate successfully (or even to 
want to participate) in retrain3.ng or special programs of 
occupational preparation. 

The problem exists, we assume, because many students, 
though exposed to the usual classes of English, mathematics, 
socl.al studies, have not found reason for developing the 
general education skills so necessary to participating land 
adapting to a changing work world. Yet, in the vocational 
fiel?., the obsession toward teaching the job task has ft:e- 
quently blinded the vocational instructor from seeing the 
rich potential of getting students to talk, read, listen, 
write and manipulate numbers in solving problems related 
to that task. Frequently, too, these practical Instructors 
have failed to ciE^ltalize upon this technique to show related- 
ness in the total world of work; the social, economic, and 
political world in which the vocational student must learn 
to adjust. 
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I. statement of the problem - continued 



We believe that the modeX could be demonstrated in 

9 _? a nuniber o f oc cupational fields in .which 

there was“ strong national leadership in an occupational 
area from education, labor ai^ business. 

In addition to comparisons of adaptation to work of 
students from a new curriculum, the model lends itself 
to such hypotheses as the followingj 

(1) Students from the new curriculum will be as proficient 
if not more so, in performing tasks and adjusting to 
new tasks of a particular occupation as those from 
traditional programs, 

(2) Tests of communication, computation, and problem 
solving will show a significant edge for those 
following the "new” versus current. 

Built into this model must be a strategy for dissemination 
and acceptance by administrators and their vocational 
teachers. 



II, Purposes and objectives 

The objective is to bring about the development and 
adoption of currieulums in which occupational tasks are 
utilized as a vehicle for facilitating basic education and 
occupational learning. 

Specific objectives are to gain cooperation, endorsement, 
and acceptance from necessf^ry leaders, administrators, and 
classroom practitioners to develop, demonstrate, test, 
disseminate this broader approach to purpose for teaching 
a vocational task. 

Behavioral objectives are in several classes and must be 
defined separately for each of the following groups; (l) 
educational leaders, (2) lay leaders interested in educa- 
tion, (3) media representatives, ( 4 ) educational ad- 
ministrators, (5) teachers, ( 6 ) students, and (7) the 
employment community (both l^or and business). 



m. Procedures needed to achieve the objectives (by phasei) 

(a) A demonstration of the model must emanate from or be 
promoted by some national group acting as a cat/Uyst 
for planning and implementation. Such an organizing 
force we see in The Center for Vocational and Technical 
Education or the Great Cities Beseerch Council, 



Ill* ^ocedures needed to achieve the objectives - continued 



(b) A national task force canposed of leadership from 
lauainess, labor,- education and allied disciplines 
has the responsibility for defining current job 
tasks of an occupation for which the curriculum is 
to be constructed* 

(c) A subgroup of the task force has the responsibility 
for developing specifications of speaking, listening, 
writing, reading, computing, and problem solving 
activities related to a job task* Also, specifica- 
tions of the social, economic, political relatedness 
of the task are drawn by the subgroup* 

(d) Writers, media specialists end practition^ groups are 
assigned to development of instructional units and method- 
ology based on the specifications* As a strategy for 
later adoption, we propose that the instructional packeige 
be as nearly self-instructional as possible with many 
alternative media of presentation to fit a wide range of 
classroom situations* Assumed in the preparation is 
pilot testing, evaluation, and revision* 

(e) R?ior to demonstration in from 5 to 25 classrooms, we 
propose a summer workshop for instructional staff to 
(l) build in some "Hawthorne" effect, (2) to examine 
materials and develop classroom strategy, (3) to help 
the demonstrators define their goals and their role 
in the new system* 

(f) Demonstration, evaluation, revision, dissemination 
idiase. Obviously, criteria of selection and patterns 
of working with dmnonstrators and evaluation are 
critical* 

(g) Concurrent with the total program development tmat 
come the development and implementation of a strategy 
pointed toward local school and comnninity acceptance* 

(h) We consider the continuing evaluation and modification 
of the curriculum to be the only realistic means of 
adjusting to the change we are encountering and will 
encounter* 

Evaluation and Testing 

It is beyond our scope to spell out the evaluation and 

testing necessary* We recognize the areas of evaluation, 

however, to be defined in our purposes: 

1* J^oficlency of graduate from these curriculums to 
get, ho3d and adi^ in the changing market place for 
jobs* 



THE IROBLEM, OP FINDING IROPEBiaT SUEBBVISED 
WCEK EXHIRIBKCE SITUATIONS FOR STUDENTS 
NOT fREPARED FOR O.V.T., EROCaSAMS* 



I.. Statement of tUe problem 

In larfje cities a major problem Is finding properly 
supervised work eaiperience situations for students 
that are not prepared for 0,V.T.**programs, 

In the "great cities" there is a need to become actively 
concerned with the development of plans for the ©oploynent 
of many school age students who must either enter college 
or become absorbed in the labour mai’ket* large minority 
groups of low economic status r,3ust be prepared to enter 
the labor market. 

Nvimerous opportunities exist for employment of qualified 
ymth in the *‘Wor3d-of-Work" and many of the youth aspire 
to work opportunities. However, far too few of the inner- 
city youth have been able to obtain maximum benefit from 
the wide variety of vocational co»arse offeringvS because 
they lack the prerequisites in basic skills and educational 
aspirations necessary for success in the courses. 

The youth i[the other American) live in virtual isolation 
fronv the larger affluent society. The isolation is accom- 
pand.ed by a poverty of experience, and, as a result, their 
full development of prerequisites necessary for attaining 
high standards of living, learning, and working in the 
broad society has been inhibited. The underdeveloped 
prerequlsities include; 

(a) A lev€il of understanding, expectation and aspiration 
needed, to support the school's efforts to promote in- 
t#ellectua3* growth and values and attitudes conducive 
to suGcesf^ in the world of work. 

(b) Adeqiuate communication skills, particularly reading 
skills, lacluding an understanding of what reading is 
and the motivation to read for information and 
pileasiufe. 

Before the youth can be adequately trained through regular 
vocational programs for positions, the schools must some- 
how provivie for them an educational program stippleaentary 
in nature. 



1. OVT - Occupational, Vocational, Technical 



IX w Bj3Ti)o»ee aw3. objectlvee 

(a) To develop a program that will upgrade the basic 
attitudes needed by youngsters to work effectively 
and adjust to society throui^ a systematic program 
designed to offer realistic wwk eaigperiences within 
a school situation. 

The laboratory will be located within the school ^s 
jurisdiction eoad will be staffed by cocqpetent, 
well trained, certified school personnel. 

(b) Develop a course of study and realistic crrperiences 
that would assist the students in developing for 
himself accf^table skills, standasrds, compentencies 
in the cluster of automotive occupations: 

(l) Bemedial work in basic academic disciplines. 



Ill, Procedures needed to achie^re the objectives 

Before Inqplemehting a program of this type the following 
must be considered: 

- f * 

(a) Financing. 

(b) Student selection, 

(c) Staffing, 

(d) Course of study, 

(e) Facilities, 

(f) Equipment. 

(g) Scheduling, 

The age limit would d^nd on State Iiabor Laws, and the 
age of Junior and Senior Higdi students available. 

Measurement : 

I a) Ability and achlev'ement test, 
b) Interest test and inventories, 
cj Differmitial aptitude, 
d) Minn. Vocational Inventory. 

It should begin as soon as possible. 



in. Ru'poies and pbjeclKives • ^ 

' r4 •■" i,' — ■■ ' 

gvidiiation s 

Constant eval»a:ttoii, Tsutlt in change and evaluation. 
Objective: and subjective evaluation. 

Tljse s 

At least three to five years to bring a vork situation 
within school jurisdiction. 

IV. Hesources 

leadershi p - A person interested in and dedicated to 
helping this type of youth. 

Agency - Oil and automotive industries. 

(a) Ford foundation. 

(b) P.Ju. 88-210. 

(c) P.L, 89-10. 

(d) O.B.O. 

(e) State Department, 

(f ) Rehabilitation. 

V. Results 

f I 

We expect to see changed student behavior as reflected in; 

(a) Changed attitudes 

(b) Increased understandings. 

(c) liuproved skills. 

Disseminate this report by operating in-service training 
sessions with guidance, teaching, and administrative staff. 



*Ihis proposed st-udy of a big city problem in vocational education was 
drafted by the following individuals at the Research Training Institute 
Denver, Colorado, Deceudjer 5 « 9 , 1968 ; 



Mr* Maxvm A. ColHep, Coordiiwcbor of lork Orientecbioa 
3toimiJilp Hifijli School - Diitrict ifelA-, Ift, R?o«poct 
niiiiois 

Br* K. M* Bidiay^ Director 

?ocatiottii3; ^ogrim Eeeearch Coordinating Chit 
Xallahasi^^Mi} Florida 

Mr# Edgar J. Holliredel, Director of Tocational 
Curriculaa Development - City School District 
Eocheiter, Ew York 
Mr. Rohert V. Kaoh, 

Ckldhcma City PuEblic School System, Cklahcma 



mmmos m studebts 

IN DEVELOim AmiUDES TOWARD 
VOCATIONAL GOALS* 



I. Stateiflient of the problem 

The problem focuses upon the motivation of students in 

developing attitudes toward vocational goals. 

1. (Where) The problem asserts itself at different 
grade levels depending upon locality, but pri- 
mari3^ at entry into high school ijhen the parents 
and student are planning career objectives. 

2. (Who) It affects approximately 805 ^ of the students 
in virhm centers vho do not go on to college and 
are faced with an Immediate vocational choice. 

p 

3. (Alternatives) Traditional guidance methods are 
ineffective because of counselor- student ratio and 
because of the counselor’s preoccupation with the 
academically-oriented student. Vocational counsel- 

• ing is generally neglected because most school 

counselors are themselves acadenicaUy oriented. 

4 . (Is it possible^ Yes, the proposal would include the 
development of a program aiqploying new wavs and means of 
changing attitudes, establishing realistic objectives for 
each indiiddual, and providing for successf ul experiences 
in general education and vocational exploratory subjects. 



II. lUi^oses and objectives 

(a) To raise the aspiration level of the student through 
the development of new wavs and means of providing 
successful experiences. 

(b) To develop learning situations that are real and 
are Immediately meaningful and useful to the 
student. 

% 

(c) Attitude change toward - 

1. Career objectives. 

2. The student's role in a social setting* 

3. A true understanding of self and an 
understanding of his potentials and 
limitations. 

(d) Testing of proposed methods and means which should 
provide evidence to indicate more effective ways of 
reaching the student identified earlier (who generally 
has a limited exposure to cultural, social aaad 
occupational information). 



Ill, I^ocedurei needed to achieve the objectives 

Steps to be carried out > 

(a) Research the literature to determine methods already 
used and found sucoessful in - military services, 
industrial training organizations, MDTA, JJXC, Mult 
education^ Job Corps and lay and community agencies. 

(b) Determine how these methods may be improved upon idth 
other media such as programmed learning, CAI and other 
means such as clear explanation to other ethnic groups. 

(c) Development of material sources and arrangement for 
social and cultural exposure. 

(d) lest vith a pilot i>rogram of dissemination of in* 
formation * 

(e) Evaluate individual and group changes as a result of 
this program participation at three and five year 
intervals. 



Stages a, b, and c are nationid.de in scope. 

Stages d and e could be tested locally. 

This progra m could be carriM out in urban coimnunities with 

100,000 population or more# 

Subjects - tJpper elementary (6,7|8) or junior high school 
grade levels. The program is designed for the 
educationally disadvantaged and measurement 
criteria are needed to identify these students. 

TOien - “When student needs in a school system warrant such a 
study. In urban centers Immediately. 



Evaluation - 

1. Observable data such as lowering of the drop- 
out rate. 

2. Making realistic choices as ccxnpared to a profile 
based on the best guidance tools available. 

3. Follow-up studies indicating the effectiveness 
of the student to adjust to work and social 
setting. 

IV. Resources 
‘ (a) Personnel 

See Stage (a) under procedures where materials and 

methods are being researched# 

(b) Funds 

BSEA, Title I 
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THE REI^AWOWSHTP C®* TO CHOICE OE ^ 

VOCAHONAI. EROORM, iWORMAHCE IN THAT EROCHlAM, 
AND HBRFCRMANCE IN THE PIBID# 



Statoaeat of the i«poblem 

Generally, the problem is that, while we believe the 
"image” of different vocations and of related vocational 
education affects the numbers and types of students who 
choose different programs and affects the perfomance of 
these students in the program and in the actual v^ation 
in later life, we have no hard data (at least in our 
system) as to how image qperates and how it can be 
changed. 

To claxdfy the of this paper, a definition of 

"image”' is needed. We see image as having two congponents, 
one informational in nature and one affective* Dhder in- 
fomational we include; 

(a) Knowledge of What the vocation actually involves, 
that is, what a gperscm engaged in it actually does, 
the conditions under Which he works, his opportunities 
for advancement, the salary he is likely to begin with 
and to attain later* 

(b) Knowledge of entry requirements in the vocation and of 
further educational needs for advancement in the vocar 
tion* What are the demands of a person wishing to 
enter? 

I 

Under affective we include t 

(a) The gprestige level of this vocation relative to other 
vocations* The perceived desirability of being engaged 
in this vocation* 

(b) Subconscious reaction to the vocation or g^aeral 
feelings toward the vocation* We mean here the kind 
of response which could probably be measured with the 
semantic differential* 

We propose to delimit our study at this point to a specific 
vocation— cosmetology* We chose this aibitrarily as a popular 
vocation with a sizeable nuniber of students in the program. 

We propose to conduct a ‘'pilot” stue^ at first to test the 
feasibility of the approach. If it proves to be meaningful 
in the cosmetology area, we will eaqpand our efforts across 
..a broad spectrum of vocations. 



I. statement of the problem - continued 

We feel that the lack of knowledge of the relaticmihip 
of image to entry and later performance ia wideapread. 

We aesume for purpoaes of the aaaigmaent that it ia a 
problem in the school district in idaich we work, 

^ We know of no altemativea that are being tried to solve 
the problem* 

We feel the problem la researchable, and we will demonstrate 
yftcy in the remainder of this pi®>er* 



II* Purposes and objectives 

Generally, the imrpose ia to determine the j^elatlonahip of 
image of cosmetology to behavior at different times in the 
stndent^s career and throui^h this determination to give the 
vocational department of our school district some infomatlcn 
on the kinds of ;lmage building activities idilch are desirable# 
The points in tlaje in which we are interested aret prior to 
the choice of a vocational progrim (at 10th grade in cur 
district), shortlv after entering the co« 5 ftetology progrstt, 
just before compj.iting the cosmetology j^ogriw, and after 
a year at work in the flsld* 



Simoifically, the objectives are to determine how the two 
components of Image, infoiTaational and affective, relate 

tO! 

(a) Whether or not the cosmetolo^gy program is selected* 

(b) Performance in the cosmetology prograa after selection 
in terms of l) staying with the program through gradua- 
tion and 2) psrformance <»i tests and other measures of 
success in the prog)?am* 

(c) Performance in the -vocation after graduation in terms 
of 1) success in quick entry into the vocation, 2) 
level of beginning salary, 3) success in holdl^ a 
job, and 4) qjiality cf performance on the job accaniing 
to the employer* 

Another specific objective is to determine changes in the 
student *s image of coanetology before, during, end after 
trai ni ng and after ea^terience in the field and to relate 
these changes to the 1y|>es uf behavior indicated abovit 

Desired b^svicn? objectives are twofold. At a methodolofioil 
level, the objective is to v.iHdly and rallably mum% laiage 
as we have defined it# At a substantive level, we hope the 




II. Purposes jar^ - continued i; 

information we gain will assist oi,ir vocational 
deparlaaent to achieve theso ‘behavioral objectives: 

Selection of cosmetolo^ by a "desirable" number 
of students. 

A high rate of retention of iiitudents in the program or, 
if they leave this* specific |>rogram, a move into 
einother proi3:*am in the school. 

(c) A high level of perfomance b'y* stiidents in the program 
in terms of their mastery of needed skills and knowledge 
and of the scores they achieve on tests. 

(d) Success by graduates in getting a job, at a satisfactory 
salary level, soon after completing the program* 

(e) Success by graduates in holding* a job and in perform- 
ing at an acceptable level in it. 

We predict that the two components of image will relate at 
a significant level to each other. We also predict that 
each will relate positively (factually accurate and affective- 
ly desirable) and at a significant level to selection of the 
program and to satisfactory performance in it and on the 
job. 



(a) 

(t) 



III, Procedures needed to achieve the objectives 

The study can be broken down into stages as follows: 

(a) All 10th graders will be asked to indicate probable 
areas of emphasis (including cosmetology) in September 

of 1967. 

(b) All of those indicating a possible intention to enroll 
in cosmetology will be given the image measure in 
November of I96T. 

(c) A random sample of those who do not indicate intention 
to enroll in cosmetology wtH also be givvwi the measure- 
ment. This sample will be approximately eqdal in size 
to the group indicating a possible intention to en- 
roll. 

(d) Test, scores, course and grade data, life-record data, 
etc* will be collected on the two groups dtiring the 
196T**68 school year from school records* 



III. Procedures needed to achieve the objectives - continued 



(e) Students enrolling in cosmetology viU he retested in 
October of 1968, that is, shortly after entering the 
program in Uth grade. 

(f ) Students nearing completion of the program ^11 be 
retested in ^ril of 1970. 

(g) Ihose employed as cosmetologists will be tested again 
in April of 1971. 

This infomation will give a longitudinal study of a single 
group. To get an early indication of the relationships, 
students in 11th grade, in 12th grade, and employed will be 
tested in 1967-68. This will give indications at the de- 
sired developmental points, but with different groups of 
students at each point. 

Data to be collected for each i^bject include: 

(a) Results on various administrations of the image 
measuring Instrument. 

(b) SPA. 

(c) Life-record data, e.g. socio-economic status, age, 
sex, etc. 

(d) Interest score on a suitable test. 

(e) Attendance rate and other indications of inschool 
behavior. 

(f) Intelligence score or other indication of general 
ability. 

Analysis techniques will Include: 

(a) Factor analytic techniques will be used to identify 
the basic dimensions of "iiaage” and to assist in de- 
signing and scoring the measuring instruments. 

(b) General linear hypothesis tests will be conducted to 
answer the following qjuestions, controlling for test 
scores, GFA, etc: l) Has the image of successfully 
employed cosmetologists changed since 12th «ade? 
Since 11th grade? Since pre-enrollment? 2) Do 
enrollees and non-enroUees in cosmetology hold 
different'' images? 3) those ccmpleting the 
program hold different images toward cosmetology 
than those not ccmpleting it? 



I 
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in, J^ocedures needed to achieve the objectives - contimied 



(c) Correlational techniques will also be used to test the 
relationship of image 5 measured at different points in 
time^ to indications of relevant behavior such as per- 
formance on tests and employer's ratings* 



IV. Besources 

Besponslbllity for this effort will be vested in the Research 
Division of our district. However, the study will be a joint 
effort of the Research Division and the Division of Vocational 
Educational, and resources of both groups will be merged in 
the effort. 

Others may be used on a consulting basis, though we feel that 
actual conduct of the study should be internal to our district, 
that is, we do not feel this is the type of study which lends 
itself to joint conduct. Persons or agencies who may be use- 
ful on a consulting basis includes 

(a) Ihe State Licensing Board for Cosmetology. 

(b) Staff members of the State Department of Public 
Instruction* 

(c) Vocational and research specialists in our neighboring 
university. 

(d) Local ^^loyers of cosmetologists. 

(e) Members of the psychology division of the district and/or 
of the university. 

We feel that the school district should be able to fund this 
study internally, though we are not adverse to outside help 
if we can get it. We feel the effort is ing>ortant enou^, 
however, that it should not depend on outside funding. 

Possible outside sources lnc3,ude: 

(a) Title HI of BSEA, 

(b) The Cosmetology Association. 

(c) Ihe Btate DepaaHmient of Public Instruction. 

(d) Vocational Act of X$6S. 

(e) State Vocational Department Ancillary Funds. 
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V« Besults 



Prom this steady we hoj»e to learn: 

(a) Ihe difference in image of cosmetology between lihose 
who select this program and those idio do iiotj whether 
this difference is related to other characteristics 
of pupils, such as SES and past performance in school. 

(b) The change in image over time. 

(c) The relationship of the image of cosmetology and its 
change in time to degree of success in the vocational 
program; whether or not this relationship is affected by 
other student characteristics, 

(d) The relationship of image to opportunities and pro- 
motion on the job. 

Results of the study will be discussed with vocational 
education personnel and the implications, conclusions, and 
reccKimendations agreed to. A joint report, satisfactory to 
both vocations! educational and research, will be prepared 
and will be distributed to the top administration and board 
members of the district and to such other persons as the 
vocational education division may desire* ^e vocational 
educational division will, of course, be responsible for 
Implementing new programs or any changes in current programs 
which results Indicate are needed. 

Results of the study will give the vocational education 
division and the district guidance on the kinds of' Information 
which shou3d be given to pupils prior to their selection of a 
vocational education program. It nrlll show how the image of 
vocational education on the part of students relates to 
success both in the program and on the job, and this will 
give leads on both the kinds of information offered in the 
program and the manner of instruction. The district will 
learn how the image of cosmetology differs among students of 
different backgrounds and tdiether* these differences interact 
with background on success achieved later in the program and 
in the field. 

One of the moat iaqportant outcomes of this particular study 
will be an indication of the feasibility of the approach. 

This is a pilot study, deliberately limited to a single 
field. If the approewh sem&s practical and the results use- 
ful to vocational education personnel, it can be broadened 
over a wide range of vocational education programs. 
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V« Besults * continued 



Students in our district wiil benefit from this study 
because a reslistic nunber of theii will be guided into 
cosmetology as a vocation, because the program dT in* 
structicm in cosmetology will be isq;>rcrved So seme extent, 
and because chances for success in the field of cosmetology 
will be increased. 
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A Simm XO DBXERKtIiE 
THE AirmiDES or SELECT CS10UB3 
IN mims TO :miADI(mAIrTECHNICAL EDUCATION)^ 



I* Statement of the prohlem 

The parohleot is to detemlne the attitudes of select groups 
in vegwcd to vocatimal education, i,e«, hitsh school students 
counselors, parents, the lay public, college and university 
professors, hoard of education meoibers, business and in- 
dustry leaders, vocational education instructi(»ial staffs, 
and school administrators. 

Some criteria indicating that a problem exists are: 

(a) The number of students enrolled in vocational education 
at the high school level. 

(b) The amount of financial support allocated to vocational 
education compared to general education. 

(o) The type and capabilities of students now enrolling in 
vocational education. 

(d) The increasing demands of industry for the more com- 
petent technically trained individual. 



II. Purposes and objectives 

The general purpose of the study is to secure objective 
information which will provide a basis for appropriate 
action based upon what is learned. The evmxtual aim is 
to raise the status of vocational education programs. It 
is predicted that the results will indicate: 

(a) That the attitude of high school students toward 
vocational education will be that the status of 
vocational education training is less than that ot 
the college-bound atudenb. 

(b) That the attitude of the parents toward pupils 
enrolled in vocational educetlcm will be less ttcmt* 
able than toward those students enrolled in coUege- 
bcund curriculum. 

(o) That counselors will be more to idiow favorable 
attitudes towards the academically inclined students 
and enroll the slower learners in tine vocational 
education courses. 



II* Purposes and objectives - continued 

(d) That school boazd meabers will be more inclined to 
stress reading^ writing, and arithmetic and the 
academic college-bound track than support for the 
vocational education non-college-bound track* 

(e) That t^ lay jpubllo wiU put greater stress on 
developing college-track cinrriculs than vocational 
education cua^icula* 

(f ) That institutions of higher learning 'will select more 
high acadenic achieving general education track 
students than high achieving vocational education 
track students* 

(g) That the attitudes of vocational education students 
themselves and of vocational education teachers vill 
be lover than that of high achieving college track 
students and their teachers* 



III. irocedures needed to achieve the objectives 

The study can be broken down into stages or |>hases$ e.g.^ 
attitudes of students at stages such as sixth grade or 
seventh grade^ ninth grade or tenth grade» and twelfth 
^ade» correlated with the educational programs such as 
0-3-3- > 6-4-4-, and so forth* 

The study could be broken into three operational phases* 
During the planning stage phase, the Instruments to be 
used would be perfected and selected* Detailed plans for 
the random selection of subjects to be interviewed would 
be made. Previous on-going vocational education research 
would be studied and interviewees trained* A Pilot program 
would permit the improvement of techniques to be used in 
the second operational stage which would deal with the 
gathering of infomation. Those ipproaohts found to be 
feasible during the pilot study would be utilised in the 
operational phase, and information gathmred which could 
be evaluated in ways iMoh would give meaningful answers 
to the q^estion8 to which we wero seidcing answers. 

During phasa three, the data would be processed, the report 
analysed, and guidelines established for isg>lementlng the 
study* Information gathered would provide a basis for 
determining necessary steps to maintain a change or improve 
the image discovered* The proposed study could well be a 
one-city effort or could be carried on in selected cities 
of simjjar sise, geographic area, and with similar problems* 



in* l^ocedures needed %o acbleve the ohjectlvee • continued 

It is conceivable that cltiee such as Topeka^ Oklahcna Clty^ 
and Denver adc^t he Involved^ althouc^ the auhjects of the 
survey vilX he '^e lay public, the hoard i&enibera, the 
teachera, the counselors, the administrative personnel, 
menhers of vocational education groups, the students, busi- 
ness, and industry* The primary methods of getting at 
attitude ifould he: 

(a) Pupil preferences on standardised tests such as 
Kuder-Strong and others at grades nine, possibly 
seven, ten, and twelve* 

(h) The nuBiher of students counselors recoomend for the 

vocational education track versus the number recommended 
for the academic track*. 

(c) The analysis of the student's academic achievement, 
comparing those recommended for non-vocatlonal 
educational pursuits with those recommended for vocar^ 
tional education pursuits* 

(d) An evaluation of the criteria utilised by counselors 
in institutions of hlfd^er learning in the selection 
of entering college freshmen other than the usual 
testing procedures; l*e*, academic tracks of academic 
subjects opposed to the vocational education tracks. 

The unique aspect of the proposed study would involve the 
cuirency or timing of the study, the recent information pro- 
vided, and the locales in ^ich these data would be gathered* 



IV* Resources 

Ho pilot or demonstration effort in ^stence is presently 
known; however, the regional educational laboratory should 
be consulted for any on-going source material* 

Iisadership in this effort migdit be provided by such pro- 
fessional groups as the Anerican Association of School 
Administrators, the Hstionsl Association of Secondary School 
^incipals, the American Vocational Association, the various 
regional educational laboratories, the 8SSA grant, the Center 
for Vocational and Technical Sducation of the Ohio State 
University, and various local and state vocational educar 
tlcmal institutions* 



V* Results 



It is anticipated that the information gathered vill provide 
an ohjective factual haais by iihich the status of vocational 
education can be determined. Such information will then 
provide direction for local action. 

The selecticai and choice of a problem cannot in any way be 
construed as a primary iatmrest of this committee of four. 

It is a^ecognised that such a brief formulation as that con- 
tained in the present worldng draft constitutes at best a 
tentative proposal. Mach more work and effort would of 
necessity be reqnired before operational methodology and 
procedures could be formulated. 
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and locAnoir 

or jm STJmjB AmruDES afsecctvg 

TmXBlGS MAKINQ IN VOCAEFIONAL EDUCAIION^ 



I, Statement of the problem 

Bletorlcally vocational education has been relegated 
a lov status position in the total educational ar^a. 

In the last decade neir focus has been brought to bear 
on vocational educati(m vith great increases in amounts 
and sources of funds and aceomptnying expansion of pro- 
grams. However the attitudes of low status seems to 
remain among vocational education staff menbers and also 
is reflected by a reluctance of students to accept voca- 
tionea training. 

The problem as we see it centers around the effects that 
attitudes of low statue have on decision-making at various 
levels of vocational instruction, supervision and adminis- 
tration. 

The pj^blem of attitudes seems to be universal both 
horizontally and probably vertically in school systems, 
but at varying degrees. We feel it has adverse effects 
in the total vocational program, and specifically in 
areas of budget, teacher recruitment, student paiticipation, 
community acceptance and faculty interpersonal relationships. 

The ability to research this problem would be dependent on 
the development of a usertjle Instrument. We would suggest 
that the development of suitable instruments be a concearbed 
effort of educators, psychologists and sociologists. 



II. Purposes and objectives 

The general purpose of the proposal is to determine whether, 
in fact, feelings of low status do exist, who holds these 
feelings or attitudes, and to what degree, how they are 
perpetuated and by whom, and, how these feelings effect 
decision-making. 

We hyiK)thesiee that attitudes of low status ^ exist 
and at varying degrees at different staff levels; and 
that they do affect decision-making in relation to the 
intensity of the attitude held. 



in. Procedures needed to achieve the objectives 



Possibly the proposal could be developed in stages 
as follows: 



HI. Brocedures needed to achieve the objectives - continued 



(a) Determination nhether loir status attitudes 
do exist 9 idiere (at ifhat staff level) ^ and 
to idiat degree or intensity} 

(b) The effect of the attitudes on decision-making; 
and 

(c) Possible develojnent of ig^proaches to counteract 
or dispell the attitudes* 

This effort nould probSbly best lend itself to a multi- 
city appr6ach^ and encompassing all school personnel* 
Cities of somenhat approa^ate size nould probably 
create a better data bank* 

Instruments should be designed to measure a continuum 
of attitudes, and a pilot test should, of course, be 
made of the instrument. 

IV. Resources 

Such a study irould seem to lend itself to a regional 
educational research laboratory for i&qplementation* 



V. Results 



Efforts to eliminate attitudes of lev status held by 
vocational educators must come from irithin, and irould 
have to be psychological in nature. The eventual re- 
cipient of is^ovement must be the student. Increased 
attitudes of status irould reflect from staff to 
students* 
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or iusA;taBTic 
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!• St&temait of the problM 

(a) To effecijively develop a p3fogra» of reelletic 
underetaiidiiig the coKBMnitjr ooncemlng 

vooatlooil education* 

(h) This is a national i>rohlem* 

(c) This is a problem because it prevents potentialiy 

aualified students frcm taking advantage of vocational 
education in tanoos of their real abilities and 
interests* 

Statistics shear that ig?proxJmate3y 80^ of all students 
are affected* 



II* Rorposes and objectives 

(a) General 

To develop a progrim of reaUstio understandings 
idthln the coomunlty concerning vocational 
educatiem* 

(b) S 3 ?eoifie 

To disseminate Infoimatiai ralative to the 
educational opp<n?tunlties avallible in vocational 
education to the comnunity* 

Vocati(»ial classes offered in the s(^ocds* 
Orientation jerograns offered in the schools. 
Ouidanoe oppewtunities and larograms offered 
in the scdiools* 

Qaaimoations necessary for antrance into 
various focationsl Courses* 

To provide an understaadini dt the relaticmship 
bitiriin MtAmM »ducsti«m and Vocational Muoation - 
a truly coiprthinsive Carew? Oriented education* 

To disiliiinti inforaetion reli^ive to the a?resent 

jefb sicS.lEeli« 

To pfovidi the ewst^ty eith infeumabion relative 
to the future •espo of vocational education* 




Purposes and ol>jeotiyes continued 

(c) Behavioral 

To create an acceptable attltudlnal vClimate 
vlthln the comunlty tovardi vocationil 
education* 

(d) Predictions 

No hypotheses* 



III. Procedures, needed to achieve the objectives 

(a) The study, couli be broken down into these 
stagest 

1* Pomatlon of research council 
2* Consounity identification - 
parents business 

students schools 
industry other 

3* Identification of existing data 
4. Formulation of research proceiure 
3 m Evaluation 

(b) This would not necessarily be a one city effort - 
any city that feels the need might participate* 

(c) The primary measurements to be made would bes 

1. Attltudlnal measurements of the community before 
and after the study* 

2* Number of students involved in vocational educa- 
tion before and after the study. 

(d) The growth of the vocationASl education program wd.thln 
the community would be the evaluation* 



IV* Hesources 

(a) Leadership 

Industrial leaders of the community 
Advertising media of the community 
Research and develo|)ment centers 
State Bepartments of Education 
tMverslties^ colleges^ schools 
Labor organizations 
Cksvemment agencies 
Churches and Councils 
Social agencies 
Other 



IV* Resources > contimied 



(b) Funding 

Public or private agencies 
Grants - locals state, or federal 



V* Results 

Expected outcomes 

(a) A realistic understanding of vocational education 
within the community* 

(b) A meas\a?eable change in community attitude as 
reflected in increased participation in vocational 
education* 

(c) A more desireable and satisfying vocational choice 
for the student* 



i 



* Ihis proposed study of a big city problem in vocational education 
was drafted by the itollowing individuals at the Research Traitning 
Institute, Denver, Colorado, December 1966s 

V 

Mr* Edward K* Ottum, Administrative Assistant 
Seattle Public Schools, 

Washington 

Mr* Edwin H* Parrish, Assistant Supt* of Schools 
Ckoaha Public Schools, 

Nebraska 

Dr. Henry Sredl, Supervisor of Industrial Arts 
Cincinnati Public Schools, 

Miss Margery ITott, Supervisor 
Detroit, Michigan 



OUTLOCMB OP ^-SERVICE TRAlMING*^ 



I. Statement of the problem 

The shortage of trained teachers of T. & !• 
subjects and the introduction of many federally 
funded projects such as ESEA and )fl)TA9 make it 
necessary for school districts to recruit teachers 
from industry. The short supply of teachers seems 
to be nationwide in scope, therefore, a pre- service 
instructional period is necessary to inform the 
skilled industrial worker about teaching. The 
problem is idiat kind or type of training should be 
given. 



II. Purposes and objectives 

The development of an effective training program 
in teaching skills and techniques for people from 
industry who will teach in the T. $s I. areas. The 
objective of this training program would be to 
orient the industrial en5)lQyee into the teaching 
profession. 



III. Procedures needed to achieve the objectives 

A survey of training methods used in cities with 
500, CXX) population or more (approximately 25 cities) 
would be conducted by contacting the Director of 
Vocational Education In those cities, A survey of the 
Stat€ Director of Vocational Education in the states 
in which these approx. 25 cities are located to find 
the certification requirements in the several states 
would be conducted, ' An analysis of the two surveys 
should be prepared. 



IV, Resources 

Using the resources and resource personnel of The 
Center for Vocational and Technical Education at 
The Ohio State University or Wisconsin University to 
help evaluate a composite training program. 



V. Results 

A proposed training program that could serve as an 
outline for a course for instructing new teachers of 
T. & 1, subjects, who had not had previous teaching 



V« Besults « continued 



experience* Ihis outline might lead to co-operation 
hetifean atatea for the entry of teachera into that 
atate from the other atate. 

With the ahojrtage of teachers in the T. & 1. areaa^ 
thia outline program lAiould provide a way to Inatruct 
sldlled workers ^o wish to become teachers in their 
trade area* 



* This proposed study of a big city problem in vocational education 
was drafted by the following individuals at the Research Training 
Institute, uenver, Colorado, December 5-9> 1966s 



Mr* W* A. McGinnis, Director 

Vocational Education - Menq^his City Schools 
Memphis, Tennessee 
Mr* Kbnneth E* Miller, Director 

Vocational Education and The Trenton Heoapcmer 
Training Skill Center 
Trenton, Hew Jersey 
Mr* Gerald A* Robinson, Supervisor 
Research and Statistics 

Des Moines Independent Comm* Schl* Dist«, Iowa 
Mr* Thomas A, ]|oche. Director - Vocational Educati<m and 
Industrial Arts, Boston Bublic Schools, Mass* 
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Identify a Big City problem in Vocational-Technical or Occnqpational 
Education* 

I. Statement of the problem 

What is the prctolem? Where is it a problem? Why is this 
a problem - irtio is affected? Ust alternatives that are 
noif being tried to solve the problem# Is it researchable? 



II# Purposes and objectives 

What is the general purpose? The specific objectives? 
What if any are the desired brtiavorial objectives? 
What do you predict the results vill show? 



Ill# Procedures needed to achieve the objectives 

Can the study be broken down into stages or leases? What 
are they ? 

Is this a one city effort? 

What cities do you suggest as study sites? 

Who are the subjects? 

What measurements need to be made? 

When should this begin? What is your time schedule? 

How would you evaluate the effort? 

Where might the pilot and demonstration efforts be carried 
out? 

What is unique about this approach? 



IV. Resources 

Who do you know that could give leadership to this effort? 
What agencies 9 institutions, funding sources do you 
suggest? 



V# Results 

What art the expected outcomes? 

How will they be Implemented? 

Who tikes the lead on getting the findings into practice? 
How will the big city vocational education program bmiefit? 
How will the students benefit? 
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